
Equality Statement 

Our school fully complies with the public sector equality duty in the Equality Act 2010 and the 
Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017. 

This statement outlines the commitment of the staff and Governors to promote equality. Equality 

means each individual or group being provided with the same opportunities. This involves tackling 

barriers which could lead to unequal outcomes so that there is equality of access and the diversity of 

the school community is celebrated and valued.   

At William Torbitt Primary School, we want everyone involved in the school, regardless of gender, 

race, educational need, disability, socio-economic background or any other protected 

characteristics, so that they feel safe, valued and of equal worth.   

We expect equality to permeate all aspects of school life and make this the responsibility of every 

member of our school community.   

In expecting equality for all, we recognise that this may mean treating some people differently in 

order to achieve this.  We consistently review policy and practice to ensure that identified 

discriminatory barriers are removed.  

We welcome and promote the strengths of diversity within our community and the wider world, 

respecting and valuing difference and actively challenging discrimination and prejudice.   

In order to achieve equality, we believe that we need to provide equity for our community.  Equity 

recognises that each person has different circumstances and at William Torbitt we aim to allocate 

the resources and opportunities that are needed on an individual level in order to create an equal 

outcome to achieve equality. Equity is not giving everyone the same, but giving everyone what they 

need to be successful. 

 

  



 

Do not hesitate to contact the school if you require more information. 

 

Equality Objectives 2021-2024 

1. To provide training for all staff and governors on Race and Equality 

2. To raise awareness and action around Race and Equality in relation to the equality protected 
characteristics 

3. To ensure children with special educational needs receive quality first teaching and 
intervention 

4. To ensure that the curriculum effectively supports the needs of all children, with particular 
reference to vulnerable groups 

5. To ensure that displays and resources in classrooms and in corridors promote and reflect 
diversity in terms of race, gender and disability 

 


